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REMINDER 
Monday is a 
FEDERAL 
holiday.  
Retail and 
recreational 
facilities will be 
on holiday 

hours. All gates 
will be 
observing 
holiday hours 
as well.  

DIFFERENT LOOK - SAME GREAT FORCE 

Patrolmen Jeff Kennedy (left) and Chayanne Rosario stand in front of 
one of the Naval Station Newport Police patrol cars displaying the 
updated markings and identification symbols recently changed to 
match the Commander Navy Installations Command enterprise-wide 
police force vehicles.  Naval Station Police force men and women are 
on duty 24/7 at the gates, throughout the installation and out in our 
community.  Citadel Shield - Solid Curtain 2019 is one of many 
exercises the team annually conducts to continue to improve their 
responses, to develop and improve working relationships with our 
community partners and hone their skills.  BZ to all of the team - stay 
warm out there and thank you for all that you do. 

Train as you fight:  
    Security exercise tests installation preparedness 

By Lisa Rama 
NAVSTA Public Affairs Officer 

 
Naval Station (NS) Security 

personnel, Public Works teams, 
Emergency Management Officers, tenant 
commands, programs and departments 
all had the opportunity yesterday and 
this morning to test and implement 
various security measures that would be 

expected to occur in the event the 
installation was directed to increase our 
security posture.   
The direction to increase posture was 

not as a result of any actual threat but 
part of the annual Citadel Shield-Solid 
Curtin 2019 (CS-SC19) two-part anti-
terrorism force protection (ATFP) 
exercise conducted by Commander, U.S. 
Fleet Forces Command (USFFC) and 
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AROUND THE STATION ...  

NAVSTA Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 

 
Operational and Exercise 
Impacts are often 
communicated to the public 
first using the installation social outlets: 

¶ FB: Facebook.com/NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 

Train as you fight: continued 
Commander, Navy Installations 
Command (CNIC) on all continental 
U.S. Navy installations.  The 
exercise continues through 
tomorrow, Feb. 15. 
CS-SC19 enhances the training 

and readiness of Navy security 
personnel and better prepares 
Department of the Navy (DON) 
personnel for potential force 
protection situations.  It also 
establishes a learning environment 
for security personnel to exercise 
functional plans and operational 
capabilities.  
ñOur Navyôs responsibility is to 

ensure the safety and security of our 
personnel, equipment and 
installations.  Exercises like this 
allow us to thoroughly practice our 
command and control capabilities, 
response procedures, and 
contingency planning skills under 
dynamic, realistic conditions. CS-SC 
is one of the best training 
opportunities we have,ò said Capt. 
Ian Johnson, Commanding Officer, 
NS Newport.ò   
The communities, and 

installation personnel were notified 
in advance to expect some delays at 
the gates during the drills that could 
have resulted in temporary back-ups 
around the rotary in Newport and 
north up Defense Highway in 
Middletown.    
During last weekôs portion of the 

training, an incident onboard the 
installation was drilled that required 
the activation of the Emergency 
Operations Center and a simulation 
that took place inside the main Navy 

Exchange requiring both 
security and emergency 
service response.      
 ñExercising our 
personnel in response to 
varying realistic threats 
enhances our personal 
and force-wide readiness, 
including information 
dissemination, individual 
response plans, security 
force response, and 
coordination with local 
emergency responders 
and the community, said Bill Norton, 
Security Director, NS Newport, ñWe 
train the way we fight.ò 
We are encouraging personnel to 

continue to be aware of their 
surroundings, not just during this 
exercise but at all times.   
Know your local police 

department non-emergency 
telephone numbers and, on base, 
report any suspicious activity or real-
world threat using real-world 
procedures:   
ñIf you see something ï say 

something,ò said Johnson. 

bƻƴ 9ƳŜǊƎŜƴŎȅ tƻƭƛŎŜ [ƛƴŜǎ 
¶ b{ bŜǿǇƻǊǘ bƻƴ-
9ƳŜǊƎŜƴŎȅΥ όплмύ упм-плпм 
ό9ȄǘΦ пύ 

¶ bŜǿǇƻǊǘ bƻƴ-9ƳŜǊƎŜƴŎȅΥ  
όплмύ упт-молс 

¶ aƛŘŘƭŜǘƻǿƴ bƻƴ-
9ƳŜǊƎŜƴŎȅΥ  όплмύ упс-
ммпп 

¶ tƻǊǘǎƳƻǳǘƘ bƻƴ-
9ƳŜǊƎŜƴŎȅΥ  όплмύ суо-
лолл 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri


3 
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Rear Admiral Ole 

Morten Sandquist, 

Royal Norwegian 

Navy, poses with 

Capt. Scott 

Robertson, 

Commanding 

Officer, Surface 

Warfare Officers 

School and Cmdr. 

Andrew Betton, 

Royal Navy, during a 

visit to the 

command last 

Friday, Feb. 8, 2019. 

Unsafe/Unhealthful Conditions 

It is everyoneôs responsibility to be cognizant of 

hazards in the workplace. It begins with embracing 

Operational Risk Management (ORM). There are 

several training courses that are required to be 

completed by all personnel, both 

active duty and civilian. These 

include ORM Individual ï Managing 

Your Risk, Navy Fall Protection, and 

Ergonomics Awareness Training. 

There may be other basic required 

training tasks depending on the 

nature of your work. 

With an eye towards safety 

first, all personnel are encouraged to 

report unsafe and unhealthful 

conditions. This reporting can be 

done in person, via email or in 

ESAMS and can be done anonymously. No one should 

hesitate reporting hazards they encounter, regardless of 

location, department or responsible party. 

The NAVY through other available training 

such as DoN No Fear, WhistleBlower Reprisal and 

even Fair Labor Standards Act training makes it clear 

that reporting is to be encouraged without any concern 

for recourse against the reporting party. Believing in a 

safety first model with a full understanding of 

Operational Risk Management should be the goal of 

ALL HANDS. 

 The first step in reporting should be directly to a 

supervisor. This is because managing hazards should be 

handled at the lowest possible level. Immediate action 

by a supervisor to mitigate the hazard is the simplest 

approach. If no action is taken, then reporting it in 

ESAMS or to Safety is imperative. Lastly, you can file 

a complaint with OSHA if you believe there are unsafe 

and/or unhealthy conditions present in your 

workplace that are not being addressed. 

 NAVSTA Safety responded to an OSHA 

complaint as recently as September 2018. 

Some of the matters were minor and were 

mitigated. There was one major concern and 

that matter was also addressed. 

The office also responded to reported 

concerns of air quality in several locations 
and IH surveys were requested and 
conducted to determine if any action was 

required. After sampling and an 
examination of the affected areas, no 

appreciable results were found and several 

recommendations were made to prevent further 
concerns. 
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Monthly Special Meal at the Galley 

NAPS Sports:  Come out and support the home team  

Winter sports season for our Naval Academy Prep 
School Students is wrapping up with only a few 
more home games on the schedules.  Anyone with 
routine installation access and their guests can 
attend the games: 
 
Menôs Basketball 
¶ Sat., Feb 23 vs. St. Thomas Moreð3 p.m., Gym 
302  (302 Meyerkord Rd.) 

¶ Sat. March 2 vs. U.S. Military Academyð1 p.m. 
Gym 302 

 
Womenôs Basketball 
¶ Weds., Feb. 20 vs. Worcester Academyï 5:30 
p.m., Gym 302 

¶ Fri., Feb 22 vs. St. Andrewôs Schoolð6 p.m., 
Gym 302 
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Reminder:  The use or 
possession of marijuana and other 
illicit drugs is not allowed by 
ANYONE in or entering federal 
facilities (including this 
installation) under any 
circumstances. 
Active Duty Personnel:  As every 

Soldier, Sailor, Airman, Marine and 
Coast Guardsman knows, using or 
possessing any substance that is 
illegal under federal law, including 
marijuana, is strictly prohibited even 
though some states have legalized the 
possession and use of marijuana in 
small amounts. Regardless of state 
laws regarding marijuana, active-duty 
service members are prohibited from 
possessing or using marijuana and 
are subject to punishment. 
    If you live in a state that has 

legalized marijuana for recreational 
or medical use, you are still subject to 
arrest by federal authorities under 
federal law. In addition to federal 
laws, service members on active duty 
are subject to disciplinary action, 
including court-martial, under the 
Uniform Code of Military Justice. 
Article 112a of the Uniform Code 

of Military Justice has the following 

maximum punishments:   
Use of marijuana (any amount) or 

possession of more than 30 grams of 
marijuana ð dishonorable discharge, 
forfeiture of all pay and allowances 
and confinement for five years. 
Possession of less than 30 grams 

of marijuana ð dishonorable 
discharge, forfeiture of all pay and 
allowances and confinement for two 
years. 
Possession with intent to 

distribute, growing, importing or 
exporting marijuana ð dishonorable 
discharge, forfeiture of all pay and 
allowances and confinement for 15 

years. Even if you are not on active 
duty, if you test positive for 
marijuana through a military drug 
test, your commander ð depending 
on service branch ð will or can 
initiate a separation action to remove 
you from service and may refer you 
for rehabilitative treatment. 
    Civilian employees and 

authorized visitors/contractors/
delivery drivers etc.:  Even though 
civilians are not subject to the 
Uniform Code of Military Justice, the 
federal statutory prohibition against 
the use and/or possession of 
marijuana or illicit drugs applies to 
everyone on or entering the base.   
There has been an increase of 

contract and civilian personnel in 
from neighboring states or in 
possession of medical marijuana 
cards attempting to enter the base in 
possession of (or under the influence 
of) marijuana.   
This is against federal law and, 

on base, this will result in being  
issued a federal citation and possible 
arrest. This citation is a criminal 
matter which will subject you to 
criminal trial in U.S. District Court in 
Providence. 

MARIJUANA ON FEDERAL INSTALLATIONS 

As stewards of the taxpayerôs 
dollars (and equipment!), we are 
all responsible for remaining 
vigilant to outright theft, pilfering 
and destruction.  Over the next 
several weeks we will be running a 
series of articles focusing on 
various types of crime ï many of 
the tips will be good to keep in 
mind while youôre off base as well. 
If you are responsible for high 

value items around the installation, 
manage one of our retail facilities, are 
responsible for equipment in one of 
our many recreational facilities, the 
fear of a burglary, a robbery or  
shoplifting loss is probably never far 
from your mind. 

Most often these are 
crimes of opportunity. They 
happen because the criminal 
spots an easy chance and takes 
it. So make it tough on him or 
her. Here's how:  

 
Burglary 
¶ Odds are, if you are 
careless, the burglars will 
hit your business sooner or 
later-so practice good 
security.  

Doors and windows 
¶ Use deadbolt locks on all exterior 
doors. 

¶ Make sure you check all doors 
and windows each day before 

closing. 
¶ Develop a system of key security 
making sure all keys issued are 
signed for and turned in when an 
employee leaves the company. 

¶ Before you leave, check all 
potential hiding places, like 

Crime Prevention: Don't Invite Theft!  
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bathrooms, closets and storage areas. The last 
thing you want to do is to lock a burglar 
inside. 

Using lights 
¶ Light up all entrances with vandal-proof 
fixtures. Burglars like a nice dark place in 
which to work. 

¶ Keep some lights on inside, and place them 
near the rear of your building so that an 
intruder's silhouette can be seen through the 
windows from the street. 

Cash  
¶ Keep as little cash around as possible. Make 
bank deposits frequently, but, irregularly so as 
not to establish a discernible pattern. 

¶ Securely anchor your safe in a highly visible, 
well-lit location. 

¶ Empty your cash drawers and leave them 
open after hours. 

¶ Keep the premises visible from the street; 
avoid blocking the interior view with high 
window displays and/or advertisements on 
windows. 

¶ Make sure trees and shrubs around 
entranceways are trimmed. 

¶ Don't leave ladders or tools lying around that 
a burglar could use to help him break in. 

 
Some additional tips:  If a burglar does get in, 
don't make it easy for him/her to remove items. 
Bolt racks to the floor, alternate hangers on the 
rack, and lock small valuables in cabinets.  If you 
discover a break-in, call the police immediately. 
Don't enter the premises until police arrive. The 
thief may still be inside, or you may disturb 
evidence.  
If you have concerns here onboard Naval 

Station Newport, contact Anne Price, Physical 
Security Officer at 841-7399. 

Crime Prevention: continued from page 5 
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$9,000 up for grabs in Naval History Essay Contest 

The 2019 CNO Naval History 
Essay Contest launched on Jan. 31 
and is calling for submission of 
papers by May 31.   
The Director, Naval History and 

Heritage Command (NHHC) will 
serve as the Navy's lead for the 
contest with support from the United 
States Naval Institute (USNI), which 
will receive the essays and assist 
with judging.   
The Superintendent, United 

States Naval Academy (USNA), 
President, Naval War College 
(NWC), and President, Naval Post 
Graduate School (NPS) will also 
provide judges. 

 
Here are the requirements: 
 
(1) Submit an essay that applies 
lesson(s) from naval history to 
establishing and maintaining 
maritime superiority in todayôs 
environment. 
 
(2) CNOs Intent: Inspire insight and 
dialog across a wide spectrum of 
academic, military, and civilian 
personnel within the Sea Services 
and among those with a sincere 
interest in the history of the Sea 
Services. 
 
(3) Essays will be accepted from 
entrants in the following categories: 
¶ Professional Category:  
History curators, archivists, 
professors, historians, and 
persons with history-related 
doctoral degrees. 

¶ Rising Category: U.S. Sea-
Service active, reserve and 
retired, and civilians not 
included in the Professional 
Category. 

 
(4) Essay requirements: 
¶ 3,000-word maximum 
(excluding footnotes, 
endnotes, and sources) 

¶ Submissions must be the 
authors original work, not 

previously published or 
currently under consideration 
for publication elsewhere, nor 
previously submitted to the 
CNO Naval History Essay 
Contest: 

¶ Submissions must be made 
via email to: 
cnoessaycontest@usni.org. 

¶ Submissions deadline: 31 
May 2019 

¶ Include the words CNO 
ESSAY CONTEST (essays 
title) in the subject line of 
submission email. 

¶ Include word count on the 
title page of essay, but do not 
include the authors name on 
the title page or within the 
essay. 

¶ Provide a separate email 
attachment that includes 
authors biography and contact 
information - phone number, 
email, and mailing address. 

¶ For more details about the 
contest, please visit  https://
www.history.navy.mil/get-
involved/essay-contest.html 
or email Ms. Jaci Day: 
jday@usni.org. 

 
(5) Essays will be judged on the 
following criteria: 
¶ Relevance to topic 
¶ Readability 

¶ Thoroughness of research 
¶ Quality of insights based on 
historical events 

¶ Uniqueness/novelty of ideas 
presented 

 
(6) All essays will be judged in the 
blind.  A judging panel will select 
winning essays (first, second, and 
third place from each category), and 
the winning authors will receive the 
following: 
¶ Invitational travel orders to the 
2019 CNO Naval History Essay 
Contest Awards Reception to 
meet the CNO and present the 
winning essays. 

¶ A cash prize (courtesy of USNI): 
- First Place - $5,000 
- Second Place - $2,500 
- Third Place - $1,500 

¶ Publication of their essay in 
Proceedings or Naval History 
magazine (first-place essays) and 
on the NHHC website (all 
winning essays).  Some non-
winning essays may also be 
selected for publication. 

¶ A piece of copper sheathing from 
the USS CONSTITUTION. 

¶ Recognition on NHHCs website. 
¶ A one-year USNI membership 
and a one-year subscription to 
Naval History magazine 
(courtesy of USNI). 
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Welcome Aboard!! Meet Commissary Officer Sharon Allen Thurston 

What were you doing prior 
to coming here to Naval Station 
Newport?  
Prior to joining the Newport 

commissary, I spent nearly three 
years as the Commissary Officer at 
the Fort Rucker Commissary in 
Alabama. 
Are you a veteran,  have 

military ties / family?   
I was a Military Brat, a former 

Military Spouse and a Military 
Mom.  My dad spent 24 years in 
the Navy and was a Navy Boxing 
Champion for seven consecutive 
years. My spouse spent 15 years in 
the Marines and later joined the 
National Guard prior to his 
retirement.  My son, also, is an 
Afghanistan War Veteran. 
Why do you love what you 

do?  
I enjoying being a tourist and 

have traveled to, and worked in, 
Japan and Hawaii.  I also enjoy 
reading, walking on the beach and 
cannot wait to explore the 
Newport Mansions. 
Any fun things going on at 

commissary that people should 
know about and you would like 
us to promote?  
I just arrived at the Newport 

Commissary but I can say that we 
want to let our geographical 
bachelors and single service 
members know that the 
Commissary has single-serve 
options and we are a great lunch 
location with sandwiches, chips, 
water, juice, vegetables, fresh fruit 
and sushi.   
We also have a hot deli with 

rotisserie chicken and a Panini 
Press. We also have Valentine's 
Day flowers. 

Congratulations to Jeffery 

and Diane for being the first 

participants to reach 10 

points in the Child and Youth 

Programôs (CYP) Family 

Engagement Program and 

they earned a $30 credit 

towards their CYP tuition.  

The program lets parents 

earn points by participating in 

CYP activities such as Parent 

Involvement Board meetings 

and special classroom days. 



9 

AT THE CHAPEL ... 

safeTALK:  
Offered March 5, 12  
safeTALK is a half-day alertness 
training that prepares anyone 15 or 
older, regardless of prior experience or 
training, to become a suicide-alert 
helper.  
Most people with thoughts of 

suicide donôt truly want to die, but are 
struggling with the pain in their lives. 
Through their words and actions, they 
invite help to stay alive. safeTALK-
trained helpers can recognize these 
invitations and take action by 
connecting them with life-saving 
intervention resources, such as 
caregivers trained in ASIST. 
Since its development in 2006, 

safeTALK has been used in over 20 
countries around the world, and more 
than 200 selectable video vignettes 
have been produced to tailor the 
programôs audio-visual component for 
diverse audiences. safeTALK-trained 
helpers are an important part of suicide
-safer communities, working alongside 
intervention resources to identify and 
avert suicide risks. 
 
Learning goals and objectives 
Over the course of their training, 
safeTALK participants will learn to: 
¶ Notice and respond to situations 
where suicide thoughts might be 
present; 

¶ Recognize that invitations for help 
are often overlooked; 

¶ Move beyond the common 
tendency to miss, dismiss, and 
avoid suicide; 

¶ Apply the TALK steps: Tell, Ask, 
Listen, and KeepSafe; 

¶ Know community resources and 
how to connect someone with 
thoughts of suicide to them for 
further help. 
 

Training features 
¶ Presentations and guidance from a 
LivingWorks registered trainer; 

¶ Access to support from a local 
community resource person. 

 
Powerful audiovisual  
learning aids  
The simple yet effective TALK steps: 
Tell, Ask, Listen, and KeepSafe 
Hands-on skills practice and 
development safeTALK helps expand 
the reach of suicide intervention skills 
in communities around the world.  
Watch this video from the Ontario 

Hockey Association, one of the many 
organizations that have implemented 
safeTALK, or click the links below to 
participate in or support this life-
saving program.  

 

ASIST:  
Offered March 14, 15 
Applied Suicide Intervention Skills 
Training (ASIST) is a two-day 
interactive workshop in suicide first 
aid. ASIST teaches participants to 
recognize when someone may have 
thoughts of suicide and work with 
them to create a plan that will support 
their immediate safety.  
Although ASIST is widely used by 

healthcare providers, participants don't 
need any formal training to attend the 
workshopðanyone 16 or older can 
learn and use the ASIST model. 
Since its development in 1983, 

ASIST has received regular updates to 
reflect improvements in knowledge 
and practice, and over 1,000,000 
people have taken the 
workshop. Studies show that the 
ASIST method helps reduce suicidal 
feelings in those at risk and is a cost-
effective way to help address the 
problem of suicide. 

 
Learning goals and objectives 
Over the course of their two-day 
workshop, ASIST participants learn 
to: 
¶ Understand the 
ways that personal 
and societal 
attitudes affect 

views on suicide and interventions; 
¶ Provide guidance and suicide first 
aid to a person at risk in ways that 
meet their individual safety needs; 

¶ Identify the key elements of an 
effective suicide safety plan and 
the actions required to implement 
it; 

¶ Appreciate the value of improving 
and integrating suicide prevention 
resources in the community at 
large; 

¶ Recognize other important aspects 
of suicide prevention including life
-promotion and self-care. 
 

Workshop features: 
¶ Presentations and guidance from 
two LivingWorks registered 
trainers; 

¶ A scientifically proven 
intervention model; 

¶ Powerful audiovisual learning 
aids; 

¶ Group discussions; 
¶ Skills practice and development 
A balance of challenge and safety. 

Suicide Prevention: safeTALK, ASIST Training  
offered in March at the Chapel of Hope 

¢ƻ ǊŜƎƛǎǘŜǊ ŦƻǊ ŎƭŀǎǎŜǎΣ ŜƳŀƛƭ /ƘŀǇƭŀƛƴ  

WƻǎŜ WƛƳŜƴŜȊ ŀǘ ƧƻǎŜΦŦΦƧƛƳŜƴŜȊϪƴŀǾȅΦƳƛƭΦ 
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FLEET & FAMILY SUPPORT ... 

Make sure to give your finances a 

checkup and assess if you need to 

make saving money your New 

Yearôs resolution. You may have 

debt you need to pay down or that 

you are ready to take the next step in 

savings. Helping yourself and your 

family save successfully for the 

future should be near the top of your 

resolution list ï and it is one 

resolution you canôt afford to break! 

Remember, you donôt have to make a 

lot of money to save successfully. 

Start Small. Think Big. 

 

Three Resolutions to Get You 

Saving in the New Year 

 
1. Save for Emergencies 

Having an emergency savings 

fund may be the most important 

difference between those who 

manage to stay afloat and those who 

are sinking financially. In a recent 

survey, only 49 percent of families 

said they had extra funds (not 

including lines of credit) available to 

pay for an unexpected expense of 

$1,000. Donôt find yourself 

unprepared in 2019. One way to do 

it; save a portion of your tax refund. 

 

2. Get Out of Debt 

The best investment most 

borrowers can make is to pay off 

consumer debt with double-digit 

interest rates. Power pay existing 

debt by finding places to cut your 

spending so that you can pay them 

down faster. 

 

3. 2018 Holiday Expenses 

Take stock of your holiday 

expenses for this year and commit to 

making next yearôs holidays debt-

free! If you spent $1200 on gifts this 

year, immediately begin putting $50 

in the bank each payday.  

Then, when it is 

time for the 2019 

holiday shopping, your 

biggest chore will be to 

move your money from 

savings to checking to 

pay the bill. For 

additional savings, add 

another $25-$50 a 

month to the savings 

plan to take advantage 

of after-Christmas 

sales. Retailers usually 

discount wrapping paper, greeting 

cards, and decorations as much as 

90%. 

Need help? Make an appointment 

with your friendly Command 

Financial Specialist or your Newport 

FFSC Financial Counselor. Call 401-

841-2283 or visit 1260 Peary St. 

Newport, RI 02841. 

 

CŜōǊǳŀǊȅΣ  

! aƻƴǘƘ ƻŦ [ƻǾŜ 

February is the ñunofficialò month of 
love and there are multiple ways to 
nurture your long-term loving 
relationship. 
 
Attend a Communication Skills 
Workshop at your local Fleet and 
Family Support Center (FFSC). 
Learn the power of effective 
communication as a vehicle to 
enhance your love relationship. 
 

Register for a CREDO Marriage 
Enrichment Retreat near you. 
Chaplainsô Religious Enrichment 
Development Operation (CREDO) 
offers free weekend retreats that 
provide couples an opportunity 
to reconnect while learning valuable 
relationship skills. 
 
Enroll in a Returning Warrior 
Workshop. Sailors returning from 
an individual augmentee (IA) 
deployment and their spouses are 
eligible. These free, three-day 
workshops are held at three-star 
hotels and facilitate relationship 
growth, as well as reintegration. 
 
Join the online webinar Marriage and 
Money on February 27, at 1 p.m. 
EST. This Live Well Resiliency 
Webinar will help you learn the joy 
of successfully working together to 
achieve financial goals. 
 
Use Navy Getaway Inns and Suites 
for a romantic retreat. With more 
than 22,000 guest rooms worldwide, 
Navy Getaway offers five-star 
service at affordable rates. 
 

Plan a date at a Navy Morale 

Welfare and Recreation (MWR) 

movie theater, bowling alley, golf 

course, group fitness class, park, 

dining, shuttle trip or another 

installation event. 

New year, new tips for saving your hard-earned money in 2019 
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I want to know why 
news reports over the 
last decade have 
indicated a steady 
decline in the well-being 
and satisfaction of 
military service 
members. I donôt want 
the same pat answer, 
that military families 
need a better quality of 
life. Letôs dig deeper. Is there a real 
solution to continuing dissatisfaction? 
The recently-released results of two 

surveys point to an interesting theory 
worth pursuing. 
We already know that a decade after 

9/11, the public was war-weary, tired of 
all the bad news and growing deficit. The 
2011 budget cuts known as 
ñSequestrationò arguably stemmed from 
a widening military-civilian divide. The 
drawdown took an obvious toll on 
morale.  
With alarming military suicide rates, 

retention and recruitment problems, and 
other complaints, the Pentagon passed 
new programs in recent years to address 
military spouse unemployment; restricted 
access to adequate childcare, housing and 
education; unnecessary relocations; 
multiple deployments; etc. Despite these 
efforts, recent surveys show that morale 
and well-being figures are still low. 
The number one key finding of the 

Iraq and Afghanistan Veterans of 
America 2019 Survey was that 43 
percent of IAVA members polled in 2018 
report having suicidal ideations since 
joining the military, a six percent rise 
from 2017. An increasing number of 
these suicides are young service persons 
who have not been deployed or in 
combat. 
And the 2018 Blue Star Families 

Military Lifestyle Survey results, 
released last week, identified the lack of 
ñcommunity connectedness and a sense 
of belongingò as key factors negatively 
affecting military families. Forty-eight 
percent of respondents reported not 
feeling a sense of belonging to their 
civilian community, and 43 percent felt 
the same about their military community. 
This finding was critical because ña 
lower sense of belonging to a community 
has been linked with both depression and 
suicide.ò   

Blue Star Families also found low 
scores on military familiesô ability to find 
meaning in adversity. ñmeaning-making 
is the ólynch-pin in a familyôs resilience 
responseôò as it enables ñmore effective 
responses to stress.ò Although the 
majority of military families thrive when 
challenged, their resiliency hinges on 
whether or not they see a meaningful 
purpose to their struggles. 
Interestingly, both survey groups felt 

that the public simply doesnôt care. Sixty
-seven percent of IAVA members 
responded that the American public 
didnôt understand their sacrifices.  
And only 18 percent of Blue Star 

military familyôs surveyed thought the 
public comprehended their challenges. 
Furthermore, 60 percent of veteran 
families said the ñpublic does not 
understand that veterans bring value to 
their communities.ò 
One would think that the Pentagonôs 

recent measures to reduce hardships and 
increase benefits would have a positive 
impact military service satisfaction, yet 
these survey results donôt lie.  
Military families arenôt finding 

meaning in service anymore and mental 
illnesses and suicides are on the rise. 
Could the militaryôs sense of being 
undervalued and disconnected be a root 
cause? 
In a Feb. 5, 2019 article, Marine 

veteran Jeff Groom postulates that 
military membersô spirits are broken ñ[n]
ot because of what they have 
experienced, but because of what they 
havenôt experienced. é [A] life deficient 
in community, solidarity, and shared 
suffering is, well, depressing.ò 
ñCongress and military leadership 

have gone all in on the bankrupt idea that 
comfort and happiness equals morale and 

morale correlates to readiness. In fact, 
they got it backward. Providing the 
resources and time to effectively 
accomplish the mission is what lifts the 
spirits of the troops,ò Groom says, and 
other experts agree. 
ñThere are secondary benefits that 

derive from high readiness. Troops that 
train extensively and have all the 
equipment they need will have higher 
morale and confidence,ò says Mark 
Cancian of the Center of Strategic and 
International Studies.   
However, reports of a ñmilitary 

readiness crisisò abound. The conflict 
between defense budget caps and an 
unsustainably high operational tempo has 
resulted in overworked crews, inadequate 
training, shortage of equipment, and an 
uptick in military air and sea accidents 
between 2011 and 2018. 
The solution is clear. The Pentagon 

must prioritize the readiness crisis to give 
service members a sense of purpose and 
belonging. As Groom put it, ñBy keeping 
the military comfortable, in an ironic 
way, our society removes their sacrifice 
from the altar.ò 
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